


Sparc Technologies Limited
Appendix 4E
Preliminary final report

1. Company details

Name of entity: Sparc Technologies Limited
ACN: 009 092 068

Reporting period: For the year ended 30 June 2021
Previous period: For the year ended 30 June 2020

2. Results for announcement to the market

Revenues from ordinary activities Down 61% to 71,958

Loss from ordinary activities before tax attributable to the owners of Sparc Technologies Up 382% to  (5,444,415)

Limited

Loss for the year attributable to the owners of Sparc Technologies Limited Up 382% to  (5,444,415)
Dividends

No dividends were paid during the year.
The loss for the Group after providing for income tax amounted to $5,444,415 (30 June 2020: ($1,425,841))

3. Net tangible assets

Reporting period Previous period
Cents Cents
Net tangible assets per ordinary security 4.76 0.99
4. Control gained over entities
Name of entities (or group of entities) Sparc Operations Limited (formerly Graphene Technology

Solutions Limited) ACN 629 889 550

Date control gained 12 November 2020

$
Contribution of such entities to the reporting entity's loss from ordinary activities after income tax during the (1,281,951)
period (where material)
Loss from ordinary activities after income tax of the controlled entity (or group of entities) for the whole of the (1,425,841)

previous period (where material)

5. Audit qualification or review

The financial statements have been audited and an unmodified opinion has been issued.

6. Attachments

Details of attachments:

The Annual Report of Sparc Technologies Limited for the year ended 30 June 2021 is attached.

7. Signed

' Date: 26 August 2021

Director
Adelaide
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The directors present their report, together with the financial statements, on the Group (referred to hereafter as the 'Group') consisting of
Sparc Technologies Limited (formerly Acacia Coal Limited) (referred to hereafter as the ‘company’ or 'parent entity') and the entities it
controlled at the end of, or during, the year ended 30 June 2021,
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Directors

The following persons were directors of Sparc Technologies Limited during the whole of the financial year and up to the date of this report,
unless otherwise stated:

Michael Bartels Managing Director (appointed 1 July 2021)
Stephen Hunt Executive Chairman (appointed 12 November 2020)
Daniel Eddington Non Executive Director (appointed 12 November 2020)
Thomas Spurling Non Executive Director (appointed 12 November 2020)
Adam Santa Maria Executive Chairman (resigned 12 November 2020)
Logan Robertson Non Executive Director (resigned 12 November 2020)
Brett Lawrence Non Executive Director (resigned 12 November 2020)

Mr. Adrien Wing was appointed Company Secretary on 12 November 2020. Mr. Ben Donovan resigned as Company Secretary on 12
November 2020

Principal activities

Until 12 November 2020 the principal activities of the Company during the year were exploration and evaluation of mineral resources in
Western Australia. On 12 November 2020 the Company completed the acquisition of 100% of the shares of Graphene Technology
Solutions Limited (ACN 629 889 550) and cansequently changed its principal activities to research and development of new technologies
for environmental and biomedical applications..

Dividends
No Dividends were declared or paid during the financial year.

Review of operations
For the year ended 30 June 2021, the Group recorded a loss after tax of $5,444,415 (30 June 2020: ($1,425,841) after taking into account
a recapitalisation expense of $2,211,123 and non-cash share based payments of $980,054.

The Group had working capital of $2,729,003 (30 June 2020: Deficit of $278,388.). The Group had negative cash flows from operating
activities for the year amounting to $2,352,972 (30 June 2020: $ 612,128).

Key activities includes:

e  Continuation and expansion of graphene in coatings for anti-corrosion, anti-microbial activity

e Environmental remediation — MUO signed with remediation company JBS&G to test Sparc graphene to be used in PFAS
remediation in soil and to develop a pilot plant using graphene for PFAS remediation in water.

e Testing graphene absorption for the recovery of precious metals from tailings, including gold.

e Developing non-invasive biomedical sensors.

e Appointed Mr. Mike Bartels as CEO and from then from 1 July 2021 as Managing Director.

For a complete list of ASX announcements, please refer to Sparc's website, www.sparctechnologies.com.au

Acquisition of Graphene Technology Solutions Limited

On 12 November 2020 the Company announced the completion of the acquisition (the “Acquisition”) of 100% of the shares of Graphene
Technology Solutions Limited (ACN 629 889 550) (“GTS") a South Australian business involved in the research and development of new
technologies for environmental and biomedical applications using graphene.

As detailed in the Company's prospectus dated 5 October 2020 (“the Prospectus”), the Acquisition involved a significant change to the
nature of the Company’s main business activity from mineral exploration and resource investment to research and development of new
technologies for environmental and biomedical applications. Furthermore, the Acquisition involved an increase in the size of the
Company's business operations.

The Share Purchase Agreement (the "SPA”) relating to the Acquisition was entered into on 22 July 2020. Under the SPA the Company
agreed to consolidate its issued capital on a 200 to 1 basis and then acquire all of the ordinary shares in GTS and in return issue
29,500,000 fully paid ordinary shares. The Acquisition was completed on 12 November 2020.
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As part of the broader transaction, 7,000,000 performance shares issued as remuneration to proposed Directors and key management
personnel will, subject to satisfaction of certain milestones relating to GTS EBITDA, revenue and market valuation goals convert into fully
paid shares over 2021, 2022 and 2023 (or will otherwise lapse)

Completion of the acquisition was conditional on certain conditions being satisfied which have occurred:

o the Company completing the issued capital consolidation (on a 200 to 1 basis);

* the Company raising a minimum of $4,000,000 (before costs) through the issue of a maximum of 20,000,000 shares at an
issue price of $0.20 per share via the Public Offer;

e execution of all necessary Restriction Agreements required by ASX or the Listing Rules imposing such restrictions on trading
of shares as mandated by the Listing Rules;

* the Company obtaining all third-party consents and regulatory approvals which may be required to undertake the
Acquisition; and

»  ASX confirming that it will reinstate the Company's shares to trading on ASX subject only to the satisfaction of customary
terms and conditions which are acceptable to the Company acting reasonably.

The acquisition of GTS did not meet the definition of a business combination in accordance with AASB 3 Business Combinations (‘“AASB
3"). Instead, the acquisition has been treated as a group recapitalisation, using principles of reverse acquisition accounting in AASB 3
given the substance of the transaction is that the Company has effectively been recapitalised with GTS operations being the ongoing
business. Accordingly, the consolidated financial statements have been prepared as if GTS had acquired the Company and not vice-
versa as represented by the legal position. The recapitalisation is measured at the fair value of the equity instruments that would have
been given by GTS to have exactly the same percentage holding in the new structure at the date of the transaction.

As the activities of the Company would not constitute a business based on the requirements of AASB 3, the excess of the deemed
consideration over the fair value of the Company, as calculated in accordance with the reverse acquisition accounting principles and with
AASB 2 Share Based Payments, is considered to be payment for a group restructure and has been expensed as a recapitalisation
expense.

Concurrent with the acquisition of GTS, the company successfully raised $4,000,000 (before costs) through the Prospectus offering
20,000,000 new ordinary at $0.20 per share and re-complied with ASX listing rules.

The Company's acquisition of 100% of the issued capital of GTS resulted in the Company issuing the following:

s 29,500,000 shares to the shareholders of GTS;

e 7,000,000 performance shares to be issued to proposed Directors and key management personnel;
o 2,159,625 options to the lead manager and advisors in lieu of fees, transaction costs; and

e 625,000 shares to the lead manager and advisors in lieu of fees, transaction costs

As the Company is deemed to be the acquiree for accounting purposes, the carrying values of assets and liabilities are required to be
recorded at fair value for the purposes of the Acquisition. No adjustments were required to the historical values to effect this change.

$

29,500,000 fully paid ordinary vendor shares 4,067,792
Total deemed consideration 4,067,792
Cash and cash equivalents 1,854,889
Trade and other receivables 34,326
Other current assets 14,612

1,903,827
Trade payables (47,158)
Fair value of net assets 1,856,669
Excess of fair value of net assets recognised as a recapitalisation expense 22 28

Adjustment to amounts reported for the half-year ended 31 December 2020

During the preparation of the accounts for the half-year ended 31 December 2020, the Directors took professional advice with respect to
the application of the principles of reverse acquisition accounting in AASB 3 “Business Combinations” and the accounts were prepared on
that basis. During the preparation of the accounts for the full year ended 30 June 2021 the Directors reviewed this professional advice and
the interpretation of the principles of reverse acquisition accounting was revisited and discussed during the audit process. As a result,
the Directors have revised their interpretation of the principles of reverse acquisition accounting with respect to two aspects of the
acquisition transaction and adjustments were required in relation to transactions and balances reported in the Company's financial report
for the half-year ended 31 December 2020. Due to the nature of the adjustments there is no impact on the net asset position reported,
however the reported loss and components of equity have been amended
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The impact on the reported statement of profit or loss and other comprehensive income was as follows:

Half-year ended Adjustments Restated Half-year ended 31 Dec 2020
Note 31 Dec 2020

$

Revenue
2,650 - 2,650
Other Income
Expenses
Research and development 313,862 - 313,862
Professional and consulting fees 278,058 - 278,058
Travel 10,560 10,560
Share based payments (a), (b) 279,152 37,183 316,335
Listing expense 8,586 8,586
Employee Expenses 63,186 63,186
Recapitalisation expense (a) 1,543,042 668,081 2,211,123
Depreciation and amortisation 35,803 35,803
Interest on lease liabilities 3,798 3,798
Other expenses 120,406 120,406
Total Operating expenses 2,656,453 705,264 3,361,717
(Loss) before income tax expense (2,653,803) 705,264 (3,359,067)
Income tax expense - -
(Loss) for the year (2,653,803) 705,264 (3,359,067)
Other comprehensive income
Total comprehensive loss 705,264 (3,359,067)
attributable to equity holders of
the parent entity (2,653,803)
The Impact on closing equity was as follows;
Half-year Restated Half-year
ended ; ended 31 Dec 202
Note 31 Dec 2020 Adjustments
$

Equity
Issued capital (a), (b) 7,765,408 1,580,323 9,345,731
Reserves (a), (b) 1,338,868 (875,059) 463,809
Accumulated (losses) (4,292,671) (705,264) (4,997.935)

Note (a) — Reverse Acquisition Accounting

The reverse acquisition calculations at 31 December 2020 included the 7,000,000 performance shares as consideration for the
transaction having the impact of increasing consideration and subsequently the recapitalisation expense by $992,516. This interpretation
of the reverse acquisition accounting principles of AASB 3 is now considered to be incorrect. These amounts were remuneration for
proposed Directors and key management personnel and should have been expensed over the expected vesting period of five years. The
value of this expense for the six months to 31 December 2020 is $76,682.

In addition new shares issued as part of the prospectus, together with shares issued to advisors and these were also included in the share
consideration calculation at 31 December 2020. This interpretation of the reverse acquisition accounting principles of AASB 3 is now
considered to be incorrect. The impact of their inclusion reduced the number of equity instruments that would have been given by GTS to
have exactly the same percentage holding in the new structure at the date of the transaction. Applying the principles of AASB 3 correctly
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meant that these shares should have been excluded as they did not directly relate to the transaction between the existing shareholder
groups. This had the impact of increased consideration, share capital issued and the recapitalisation expense by $1,660,597.

As a result of the revised interpretation of the reverse acquisition principles of AASB 3 for these two aspects of the transaction the total
recapitalisation expense increased by $668,601 compared with the recapitalisation expense reported at 31 December 2020

Note (b) — Share based payments

(i) The Group issued options to advisors as compensation for services in relation to the acquisition and capital raising. In the
published half-year financial statements, these options were recorded as a share based payment expense. A portion of
these options can be directly linked to the issuance of new capital and therefore could be recorded as share issue costs in
equity. This amounts to $80,274 being debited to share capital. The amount is retained in the share based payments reserve
until the options are exercised or expire.

(ii) As a result of the Acquisition, the previous Executive Service Agreement (“ESA”) relating to Mr Tom Spurling was
superseded. Consequently, the right to performance shares included in the ESA has expired. In the published half- year
financial statements, $100,800 was expensed to recognise the full fair value. A further $40,775 was required to be expensed
to achieve full fair value of $208,775.

Significant changes in the state of affairs
Other than disclosed elsewhere in this Directors Report, there have been no significant changes in the state of affairs of the Group which
occurred during the year.

Matters subsequent to the end of the financial year

The impact of the Coronavirus (COVID-19) pandemic is ongoing and while it has not been financially adverse for the Group up to 30 June
2021, it is not practicable to estimate the potential impact, positive or negative, after the reporting date. The situation is rapidly developing
and is dependent on measures imposed by the Australian Government and other countries, such as maintaining social distancing
requirements, quarantine, travel restrictions and any economic stimulus that may be provided.

No other matter or circumstance has arisen since 30 June 2021 that has significantly affected, or may significantly affect the Group's
operations, the results of those operations, or the Group's state of affairs in future financial years.

Environmental regulation

The Directors assessment of business opportunities and management of operations include consideration of the impact of such activities
on the environment and climate change. The Group is not subject to any significant environmental regulation under Australian
Commonwealth or State law.

Information on directors

Name: Stephen Hunt (appointed 12 November 2020)

Title: Executive Chairman

Qualifications: BBus. (Marketing), MAICD

Experience and expertise: Mr Hunt has over 17 years experience as a Director of ASX listed companies. Mr Hunt is
currently a non-executive director of ASX listed company, American Pacific Borate LTD (ASX:
ABR). Previous directorships include, Executive Chairman and Non Executive Director of Volt
Resources Ltd (ASX: VRC), Magnis Resources Ltd (ASX:MNS), IMX Resources Ltd (now
Indiana Resources Limited) and Australian Zircon Ltd.

Special responsibilities:
Interests in shares:

Name:

Title:

Qualifications:

Experience and expertise:

Special responsibilities:
Interests in shares:

Chairman
7,757,533 Ordinary shares and 2,000,000 performance shares

Michael Bartels (appointed 1 July 2021)

Managing Director (from 1 July 2021) and Chief Executive Officer (from 1 March 2021)

BSc

Mr Bartels has a wealth of experience in sales and marketing with major multinational coatings
companies in Australia and internationally including Sherwin Williams (NYSE:SHW) and
AkzoNobel (AKZA.AS). Michael is an expert at developing strategy, setting vision and executing
plans to deliver growth given his previous roles working with paint, protective coatings and
insulation products for major multinational coatings companies.

Managing Director

2,250,000 performance shares
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Name:

Title:

Qualifications:

Experience and expertise:

Interests in shares:
Name:
Title:

Qualifications:
Experience and expertise:

Other current directorships:

Interests in shares:

Thomas Spurling (appointed 12 November 2020)

Non-Executive Director (from 1 March 2021) (Managing Director until 1 March 2021)

BEc.

Mr Spurling has 35 years of executive experience serving in a range of roles and is an
accomplished international manager and leader with particular expertise in leading growth
initiatives into overseas markets for Australian companies and subsequent operations for
medical technologies and devices and complex electro optical systems. Mr Spurling has held
the position of CEO of Ellex Medical Lasers Limited (ASX:ELX) between 2011 and 2019. Mr
Spurling is currently an Executive Director of Nova Eye Medical Limited (ASX:EYE).

1,219,887 Ordinary shares

Daniel Eddington (appointed 12 November 2020)

Non-Executive Director

BCom. And Grad. Diploma in Finance.

Daniel has over 20 years experience in financial markets across multiple sectors including the
resource, energy and industrial sectors. Mr Eddington specialises in equity capital markets and
has been responsible for IPOs placements, reverse takeovers, underwritings, corporate
negotiations and corporate advisory for companies predominately in the resources sector
Non-Executive Director of Computer DisAbility Limited (since April 2007) and Secure Payment
Processes Limited (since December 2008)

2,880,769 Ordinary shares and 2,000,000 performance shares

‘Other current directorships’ quoted above are current directorships for listed entities only and excludes directorships of all other types of

entities, unless otherwise stated.

‘Former directorships (last 3 years)' quoted above are directorships held in the last 3 years for listed entities only and excludes
directorships of all other types of entities, unless otherwise stated.

Company secretary

Adrien Wing B.Bus is a certified practising accountant. He has worked in audit and corporate advisory for a chartered accounting firm
before moving to assist a number of public companies listed on the ASX as a corporate account consultant and company secretary. Mr
Wing was appointed on 12 November 2020 and is engaged through Northern Star Nominees Pty Ltd. Mr Wing holds 750,000

performance shares.

CORPORATE GOVERNANCE

The Board oversees the Company's business and is responsible for the overall corporate governance of the Company. It monitors the
operations, financial position and performance of the Company and oversees its business strategy, including approving the strategy and
performance objectives of the Company.

The Board is committed to maximising performance and generating value and financial returns for Shareholders.

To the extent relevant and practical, the Company has adopted a corporate governance framework that is consistent with the ASX
Corporate Governance Council's Corporate Governance Principles and Recommendations (4th Edition).

The Company's Corporate Governance Plan, including key policies, is available on the Company'’s website at
www.sparctechnologies.com.au/about-us/corporate-governance

DIRECTORS’ MEETINGS

The number of meetings of the company's Board of Directors (‘the Board') during the year ended 30 June 2021, and the number of
meetings attended by each director were:

Full Board
Attended Held
Stephen Hunt T 7
Daniel Eddington 7 7
Thomas Spurling 7 7
Adam Santa Maria 4 4
Logan Robertson 4 4
Brett Lawrence 4 4

Held: represents the number of meetings held during the time the director held office. The Board manages the function of the audit

committee.
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REMUNERATION REPORT (AUDITED)

The Directors of the Company present this Remuneration Report for the Group for the year ended 30 June 2021. The information

provided in this Report has been audited as required by s 308(3C) of the Corporations Act 2001 (Cth) (Corporations Act) and forms part of
the Directors' Report.

The Remuneration Report outlines the Company's key remuneration activities during the financial year ended 30 June 2021 and
remuneration information pertaining to the Company’s Directors and senior management personnel who are the key management
personnel (KMP) of the Group for the purpose of the Corporations Act and Accounting Standards. These are the personnel who have
authority and responsibility for planning, directing and controlling the activities of the Company.

The report is structured as follows:

Remuneration Governance

Directors and Key Management Personnel (KMP)
Remuneration Policy

Remuneration Components

Details of Directors’ and KMP Remuneration

Key Terms of Employment Contracts

Terms and Conditions of Performance Shares
Directors and KMP Equity Holdings

Other Transactions with Directors and KMP

000 oy O b e B o

1. REMUNERATION GOVERNANCE

Consistent with the Board's Charter, the Board has taken the decision that at this early stage of the Company's growth a separate
Remuneration and Nomination Committee is not warranted. Accordingly, the Board as a whole carries out the functions of the
Remuneration and Nomination Committee, as described in the Committee Charter. Where appropriate, this is undertaken by Non-
executive Directors only, without the presence or participation of the Executive Director/s.

Functions

The Board reviews any matters of significance affecting the remuneration of the Board and employees of the Company.
The primary remuneration purpose of the Board is to fulfil its responsibilities to shareholders, including by:

a. Ensuring that the approach to executive remuneration demonstrates a clear relationship between key executive performance and
remuneration;

b. Fairly and responsibly rewarding executives, having regard to the performance of the Company, the performance of the
executive and the prevailing remuneration expectations in the market;

c. Reviewing the Company's remuneration, recruitment, retention and termination policies and procedures for senior management;

d. Reviewing and approving any equity-based plans and other incentive schemes;

e. Clearly distinguishing the structure of Non-executive Director (NED) remuneration from that of executive directors and senior
executives, and recommending NED remuneration to the Board;

f.  Arrange the performance evaluation of the Board, its Committees, individual Directors and senior executives on an annual basis;
and

g. Oversee the annual remuneration and performance evaluation of the senior executive team.

The Board Charter and the Remuneration and Nomination Committee Charter, which outlines the terms of reference under which the
Committee operates, are available in the Corporate Governance Plan at www.sparctechnologies.com.au/aboutus/corporate-governance

2. DIRECTORS AND KEY MANAGEMENT PERSONNEL (KMP)
The directors and KMP of the Group during the year were:

Period of Responsibility in FY21 Position
Non-Executive Directors
Independent Non- executive Director from 1
March 2021, Managing Director from 12

Thomas Spurling From 12 November 2020 November 2020 to 1 March 2021

Daniel Eddington From 12 November 2020 Independent Non- executive Director
Logan Robertson From 1 July to 12 November 2020 Independent Non- executive Director
Brett Lawrence From 1 July to 12 November 2020 Independent Non- executive Director
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Executive Directors

Stephen Hunt From 12 November 2020 Executive Chairman
Adam Santa Maria From 1 July to 12 November 2020 Executive Chairman
Key Management Personnel

Michael Bartels From 1 March 2021 Chief Executive Officer
Adrien Wing From 12 November 2020 Company Secretary

3. REMUNERATION POLICY

The Company’s remuneration framework for Directors and senior executives has been designed to remunerate fairly and responsibly,
balancing the need to attract and retain key personnel with a prudent approach to management of costs. The Board's policy for
determining the nature and amount of remuneration for Board members and senior executives of the Company is as follows:

Non-Executive Director Remuneration

The Board aims to remunerate each Non-executive Director (NED) for their time, commitment and responsibilities at market rates for
comparable companies. The Board determines the annual level of fees payable to Non-executive Directors and intends to review their
remuneration annually, based on market practice, duties and accountability and subject to the maximum aggregate amount per annum as
approved by shareholders. Fees for Non-executive Directors are not linked to the performance of the Group, other than participation in
performance shares (refer to section 8 for share plans). The Board approves a letter of appointment setting out the key terms and
conditions of appointment for each Non-executive Director. Non-executive Directors receive statutory superannuation guarantee
payments and do not receive any other retirement benefits.

Executive Remuneration

Itis intended that executive remuneration reviews will be undertaken annually by the Board to ensure that the remuneration framework
remains aligned to business needs. The Board aims to ensure that remuneration practices are:

e Competitive and reasonable, enabling the Company to attract and retain key talent; and

e Aligned to the Company's strategic and business objectives and the creation of shareholder value.

4. REMUNERATION COMPONENTS
Non-Executive Directors

Non-executive Directors receive a fixed fee for their participation on the Board. No additional fee is paid for service on Board sub-
committees.

Non-Executive Director fees are determined by the Board within an aggregate fee pool limit as approved by shareholders. The current
aggregate fee pool, as set out in the Constitution in Rule 7.8 detailing initial fees to Directors, is $300,000.

Executive Directors

Executive Directors’ remuneration comprises fixed remuneration (salary) and may include performance-based remuneration. These are
set with reference to the Company’s performance and the market capitalisation. Fixed remuneration, which reflects the individual's role
and responsibility as well as their experience and skills, includes base pay and statutory superannuation.

As part of the Reverse Acquisition of Acacia Coal Limited 7,000,00 performance shares were issued to the Directors and Key
Management Personnel. The company determined that providing a long-term incentive to key personnel would assist in delivering real
value to shareholders. The performance shares will convert into ordinary shares in the company on a one for one basis where on
satisfaction of the following milestone:

(1) GTS generates annual Operating Revenue of at least $3 million from the Graphene projects or Graphene Technology over an audited
financial year; and
(2) the Company achieves a market capitalisation (based on the Company's VWAP) of $50 million or more.

The performance shares were issued as follows: Managing Director 2,250,000, Directors 2,000,000 each and the company secretary
750,000.
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5. DIRECTOR AND KMP REMUNERATION

Remuneration for the financial year ended 30 June 2021

Table 1 For the consolidated group (accounting parent) including Sparc Technologies Limited (formerly Acacia Coal Limited)

(legal parent) from 12 November 2020 (acquisition date)

2021

Non-Executive Directors

Thomas Spurling (appointed 12
November 2020)

Daniel Eddington (appointed 12
November 2020)

Logan Robertson (resigned 12
November 2020)

Brett Lawrence (resigned 12 November
2020)

Richard Wilson (resigned 12 November
2020)

Executive

Stephen Hunt (appointed 12 November
2020)

Michael Bartels (appointed 1 March
2021)

Adam Santa Maria (resigned 12
November 2020)

Adrien Wing (appointed 12 November
2020)®

Total

2021 Termination ($)

Non-Executive Directors

Thomas Spurling
(appointed 12
November 2020)
Daniel Eddington
(appointed 12
November 2020)
Logan Robertson
(resigned 12
November 2020)
Brett Lawrence
(resigned 12
November 2020)
Richard Wilson
(resigned 12
November 2020)

Executive

Stephen Hunt
(appointed 12
November 2020)
Michael Bartels
(appointed 1 March
2021)

Adam Santa Maria
(resigned 12
November 2020)
Adrien Wing
(appointed 12
November 2020)

Total

Post-
Short-term benefits ($) employme Share-based payments ($)
nt ($)
Cash Short- 1 Total
salary term Ay Oth Super Or;:llna Performance Outicha share-
and incent er annuation y Shares » based
P 3 Leave Shares
ees ive payments
36,121 - - 3,431 141,575*8 - 141,575
36,666 - 3,865 50,189* - 50,189
15,000' - - - - - -
97,169° - - 7,600 50,189* - 50,189
80,000 - - 7,600 21,1524 - 21,152
38,500 - - - 18,8214 109,100° 127,921
303,456 0 0 22,496 281,926 109,100 391,026
Other long-term Total "at risk’
benefits ($) Total(8) (%)
181,127 0%°
90,720 55%
15,000 0%
154,958 32%
108,752 19%
166,421 1%
716,978

1. Director's fees of $15,000 were paid to Red Dog No1 Pty Ltd on behalf of Mr Wilson.
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2. MrHunt received Director's fees of $97,169 of which $11,000 was paid to Minerals and Metals Marketing Pty Ltd.

3. Mr Wing has a contract to supply company secretarial services to Sparc Technologies Ltd through Northern Star Nominees Pty Ltd. The fees are
$5,000 per month plus GST.

4. As part of the Acquisition of Acacia Coal Limited 7,000,00 performance shares were issued to the Directors and Key Management Personnel as
follows: (1) 2,250,000 performance shares to Mr Tom Spurling, (2) 2,000,000 performance shares to Mr Stephen Hunt, (3) 2,000,000 performance
shares to Mr Daniel Eddington, (4) 750,000 performance shares to Mr Adrien Wing. The performance shares will convert into ordinary shares in the
company on a one for one basis where on satisfaction of the following milestone: (1) GTS generates annual Operating Revenue of at least $3 million
from the Graphene projects or Graphene Technology over an audited financial year; and (2) the Company achieves a market capitalisation (based on
the Company's VWAP) of $50 million or more. On 1 March 2021 Thomas Spurling's performance shares were cancelled and re-issued to Michael
Bartels as Chief Executive Officer. The accounting standards classify this as a forfeiture with no expense recognised in relation to Thomas Spurling’s
Performance Shares.

5. MrWing was issued 1,000,000 options for ordinary shares with expiry date 31 December 2023 with a call price of $0.60. There are no performance
conditions attached to the options..

6.  As aresult of the Acquisition, the previous Executive Service Agreement (“ESA”) relating to Mr Tom Spurling was superseded. Consequently the right
to performance shares included in the ESA has expired. The accounting standards as applicable to this series of performance rights require the
acceleration of the entire fair value of the relevant tranche. The full fair value was $208,775 at grant date. This remuneration has been excluded from
the assessment of ‘at risk’ as there is no remaining performance obligation associated.

Table 2 Sparc Technologies Limited (formerly Acacia Coal Limited) for the full year ended 30 June 2020 and the accounting parent from 12
November 2020 (acquisition date)

Post-
Short-term benefits ($) employm Share-based payments ($)
ent ($)
2021 Cash S;hort- Anny Super Ordina Total share-
erm al Oth . Performanc .
salary incantl {aav ar annuatio ry T i— Options based
and fees VS a n Shares payments
Non-Executive Directors
Thomas Spurling (appointed 12
November 2021) 36,121 - - 0 3,431 - 141,575%4 - 141,575
Daniel Eddington (appointed 12
November 2021) 36,666 - - 0 3,865 - 50,1897 - 50,189
Logan Robertson (resigned 12
November 2020) 3,833 - - - - - - - -
Brett Lawrence (resigned 12
November 2020) 3,958 - - - - - - - -
Richard Wilson (resigned 12
November 2020) - - - - - - - - -
Executive
Stephen Hunt (appointed 12
November 2020) 80,000 - - 0 7,600 - 50,1897 - 50,189
Michael Bartels (appointed 1 March
2021) 80,000 - - 0 7,600 - 21,1522 - 21,152
Adam Santa Maria (resigned 12
November 2020) 5,166 - - - - - - - -
Adrien Wing (appointed 12
November 2020) 38,500" - - - - - 18,8212 109,100° 127,921
Total 284,244 - - - 22,496 - 209,644 109,100 391,026
2021 Termination ($) OtE:;Loﬁl:sg (t;)rm Total () Total(uz)t i
Non-Executive Directors
Thomas Spurling
(appointed 12 - - 181,127 0%
November 2021)
Daniel Eddington
(appointed 12 - - 90,720 55%
November 2021)
Logan Robertson
(resigned 12 - - 3,833 0%
November 2020)
Brett Lawrence
(resigned 12 - - 3,958 0%
November 2020)

Richard Wilson
(resigned 12 - - - -
November 2020)

Executive
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Stephen Hunt
(appointed 12
November 2020)
Michael Bartels
(appointed 1 March
2021)

Adam Santa Maria
(resigned 12
November 2020)
Adrien Wing
(appointed 12
November 2020)

137,789

108,752

5,166

166,421

36%

19%

0%

1%

Total

697,766

1. Mr Wing has a contract to supply company secretarial services to Sparc Technologies Ltd through Northern Star Nominees Pty Ltd. The fees are

$5,000 per month plus GST.

2. As part of the Acquisition of Acacia Coal Limited 7,000,00 performance shares were issued to the Directors and Key Management Personnel as
follows: (1) 2,250,000 performance shares to Mr Tom Spurling, (2) 2,000,000 performance shares to Mr Stephen Hunt, (3) 2,000,000 performance
shares to Mr Daniel Eddington, (4) 750,000 performance shares to Mr Adrien Wing. The performance shares will convert into ordinary shares in the

company on a one for one basis where on satisfaction of the following milestone: (1) GTS generates annual Operating Revenue of at least $3 million
from the Graphene projects or Graphene Technology over an audited financial year; and (2) the Company achieves a market capitalisation (hased on
the Company's VWAP) of $50 million or more. On 1 March 2021 Thomas Spurling's performance shares were cancelled and re-issued to Michael
Bartels as Chief Executive Officer. The accounting standards classify this as a forfeiture with no expense recognised in relation to Thomas Spurling's
Performance Shares.

Mr Wing was issued 1,000,000 options for ordinary shares with expiry date 31 December 2023 with a call price of $0.60. There are no performance
conditions attached to the options.

As a result of the Acquisition, the previous Executive Service Agreement (“ESA") relating to Mr Tom Spurling was superseded. Consequently the right
to performance shares included in the ESA has expired. The accounting standards as applicable to this series of performance rights require the
acceleration of the entire fair value of the relevant tranche. The full fair value was $208,775 at grant date. This remuneration has been excluded from
the assessment of ‘at risk’ as there is no remaining performance obligation associated.

Table 3 Sparc Operations Limited (formerly Graphene Technology Solutions Limited) (accounting parent — for the year ended 30 June 2020

Post-
Short-term benefits ($) employment Share-based payments ($)
(%)
2020
Cash Short- . Total share-
salary and term Annual Other Supe_r Ordinary  Performance Options based
" : Leave annuation Shares Shares
fees incentive payments
Non Executive Directors
Richard Wilson 1,995! - - - - - .
Daniel Eddington
(appointed 5
December 2019) 12,000 - 1,140 - - - -
Executive
Stephen Hunt 47,338% - - 1,172 - - - -
Thomas Spurling 4,242 - - - 150,000° 67,200* - 217,200
Total 65,675 - - 2,312 150,000 67,200 - 217,200
. Other long-term Total "at risk’
2020 Termination ($) benefits (§) Total ($) (%)

Non Executive Directors

0,
Richard Wilson 1588 Dire
Daniel Eddington 13,140 0%
(appointed 5
December 2019)
Executive

0,
Stephen Hunt 2ealt 0%

0,
Thomas Spurling 221,442 80%
Total 285,087

1. Directors fees of $1,995 were paid to Red Dog No1 Pty Ltd on behalf of Mr Wilson.

2. Mr Hunt was paid total Directors Fees of $47,338 of which $35,000 was paid to Minerals and Metals Marketing Pty Ltd and $12,338 was paid directly

to Mr Hunt.

3. Mr Spurling was issued 1,250,000 ordinary shares @ $0.12 per share amounting to $150,000 on commencement of employment. These form a fixed

part of his remuneration.

4. During the year Mr Spurling was issued 1,750,000 performance shares under his Service Agreement as Managing Director. At 30 June 2020 these

performance shares had performance conditions still at risk and as a result have been included in the ‘at risk' calculation.
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